School Inspection Performance

Wright Robinson College
A Learning Community That
Is Proud To Be Outstanding
(Ofsted) In The Northern Power
House City Of Manchester

This must never be underestimated because it
is the platform which supports whole school
improvement.
He affirms that unless the ethos and culture of a
school is fully understood and appreciated by the
community it serves, then the conditions required
to build an outstanding school cannot be realised.
This is what the Ofsted Team reported about
Wright Robinson College http://reports.ofsted.
gov.uk/inspection-reports/find-inspection-report/
provider/ELS/105564

Neville Beischer reveals that Wright Robinson
College’s ethos and culture is the panacea for
all those searching for sustained whole school
improvement.
In March 2016, Wright Robinson College
was inspected by Ofsted under the new more
rigorous inspection framework introduced in
September 2015. Ofsted judged the College to be
‘Outstanding.’ After twenty five years in headship,
this was an accomplishment which everyone is
rightly proud of achieving. This is a remarkable
achievement for an inner city school and flys in
the face of the criticism that many northern LEAs
and schools are chastened with by HMI Chief
Inspector of Schools.
Wright Robinson is a large inner city comprehensive
schools with 1650 students on roll. The College
is located in Gorton, four miles from the city
centre. 60% of the roll are Pupil Premium students.
Despite these challenges, Mr Beischer describes
the area as a richly diverse, hardworking and
honest community. These facts make the Ofsted
judgement of Outstanding all the more remarkable.

Quality of Teaching and Learning
Students cannot make better than average progress
unless your school appoints and invests in the
development of your teachers’ skills and abilities.
At Wright Robinson College 94% of our teaching
is rated as being good or outstanding. We support
our teachers with individual programmes of
development, with an aim to having a teaching
establishment of outstanding teachers.
Monitoring in itself is however not enough.
Where the quality of teaching is not up to standard,
actions, interventions and intensive support
programmes have to be implemented. This is the
real business end of how you improve the quality
of teaching and is something that many schools
circumnavigate. Yes, it is challenging, time
consuming and pressurised, but if schools don’t
do this, then they do so at their peril.

Wright Robinson College bucked all the trends
associated with inner city schools. Neville
Beischer says that experience has taught him
that a Headteacher’s single and most important
challenging task is always to create a school
culture and ethos than enables every child to
make progress and achieve their full potential.
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Teachers want to teach and do not want to face a
lonesome daily battle in the classroom. This is
why so many young talented teachers are sadly
leaving this honourable and very rewarding
profession.
As an Outstanding School we are able to and
recruit the best teachers available. This is very
important as we face a teacher recruitment
shortage. Fact, high quality teaching leads to
better students’ progress and attainment.’
Learners’ Progress
Outcomes for pupils are excellent. Pupils make
extremely good progress across the curriculum,
irrespective of their starting points.
For students’ progress to be truly outstanding
a culture and ethos of teamwork must be
cultivated and understood. It has to be a dynamic
force for your school. Schools thrive where
everybody believes they can and will achieve.
High aspirations has been the key and this has
been achieved through rigorous target setting,
tracking and monitoring, but most importantly
interventions. Neville Beischer says, ‘you can
have the best and most accurate data about your
students to hand, but if you don’t do anything with
it, then it’s just a story!’
In 2015, 5 A*- Cs including English and Maths
GCSE results were 64% and 25% of all Grades
were A* or As: incredible for an inner city school.
The percentage of students achieving the E.Bacc
qualification is well above national averages.
In 2016, results for students’ progress were also
excellent. Only when the ethos and culture are
right does achievement really flourish even in the
most challenging environment.

Student Attendance
Students attendance last year was 96% and
stands at 96.8% this year – one of the highest in
the country. The Ofsted report stated “the school
promotes the importance of attendance strongly
amongst the community and holds parents to
account when attendance falls below the schools
high expectations”
Mr Beischer believes that outstanding attendance
is the best indicator that the college has got its
ethos absolutely right.
Behaviour
The Ofsted report states that “the behaviour of the
pupils at Wright Robinson College is outstanding”.
The College’s approach to behaviour and pastoral
care has allowed us to build the concept of “Team
Wright Robinson.” This is the essential ingredient
of our ethos.
Student Recruitment
Over the past 4 years, Wright Robinson College
has become one of the most popular schools in
Greater Manchester. More than 700 applications
are received each year for our 360 places.
Outstanding pupil behaviour coupled with its safe
student culture as part of our ethos has been a
major factor in our success.
Conclusion
Mutual respect and team interaction between
pupils and staff has enabled us to build the
concept of ‘Team Wright Robinson.’ This is at
the heart of our outstanding ethos and culture.
This allows all children to achieve their potential
in a safe and happy environment. This is the
real secret behind Wright Robinson College’s
success.
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