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Safe, Loved and Learning

New Park is a community primary school that 
provides an education for children aged 3-11.  
The school is two-form entry with two Nursery 
classes.  There are currently 408 children 
on roll with an additional 88 in the nursery.  
Our school has a highly transient population.  
Across the school the spread of girls and boys 
is broadly equal.  

There are a number of children who are 
looked after, 207 (42%) of our children have 
English as an additional language; 42 different 
languages are spoken at our school.  Currently 
62 (15%) of our children are on the SEN 
register.  2 children have statements of need.

The number of children who are eligible for 
free school meals is well above the national 
average.  It is currently 49% which is above 
the national benchmark.

The school is situated in the Kensington area 
of Liverpool; Kensington is in the bottom 5% 
of the socially most disadvantaged areas in the 
country and is a targeted area for regeneration.  

Mobility has had a significant impact on the 
school.  From September 2013, 34 children 
left the school and 43 joined us.  Mobility is 
particularly high within the asylum seeking 
and refugee communities.  This has made it 
difficult to make comparisons of cohorts and 
data.

I was appointed as Head teacher in January 
2000 and school was a in a period of transition 
following an amalgamation of two local 

schools and the redevelopment of the school 
buildings.  The two head teachers had retired 
and staff morale was low with no clear 
leadership or vision.

An inspection immediately followed my 
appointment and the school was placed in a 
failing category.

The next inspection was undertaken June-July 
2003 and was judged to be a good school and it 
was noted that the school has been transformed 
and made very good progress with all of the 
points for improvement. 

Ofsted returned in November 2007 and the 
school was judged school as Outstanding.

I decided to make a number of changes to 
impact upon the quality of teaching at school 
and devised a Teaching and Learning Handbook 
compiled collaboratively with staff, governors, 
children and parents to provide teaching staff 
with key learning principles which were 
originally underpinned by the every Child 
Matters Agenda, with the philosophy that it 
is our job as educators to create learning, to 
be passionate and inspirational and to produce 
active and independent learners.  Learning 
is a rewarding and enjoyable experience for 
everyone, it should be fun.  Each child must 
know what to do in order to improve and how 
to do it .  Expectations are not enough.  Each 
child must build upon their strengths and 
achieve success.  Consistency of experience is 
fundamental; we are a team and consistency 
makes us greater than the sum of our parts.  
Teachers used to handbook to ensure that 
effective learning takes place and is used 

New Park Primary School



School Inspection Performance

Government Initiatives IQ

to support the performance management 
processes.  This became the focus for the whole 
school and I introduced a further strategy in 
2011 by developing the Deputy Head teacher 
role to a Teaching Improvement Partner to 
observe teaching, monitor progress, books, 
planning , provide feedback  confidentially  
and arrange training as appropriate.  The TIP 
works with the teachers to set an action plan of 
improvement. The TIP will then facilitate the 
improvement through a variety of activities: 
team teaching, observing good practice in our 
school, coaching, mentoring, meetings etc. 
This initiative has been hugely successful and 
has provided teachers with increased skills and 
confidence to improve outcomes for children. 

The Leadership Team formulated a Progress 
Model to ensure that key skills in literacy and 
maths are taught consistently across the school; 
evidence of this proving a very positive impact 
can be seen in the progress that classes/sets 
make each year. Now, a much higher percentage 
of children make rapid and sustained progress 
throughout the school than ever before. 

Progress for all year groups is closely 
monitored in regular Progress meetings 
where a genuine ‘team around the child’ takes 
place.  This team consists of Class teacher, a 
Pastoral  Care Manager who leads a team of 
staff including an Education Psychotherapist,  
2 Mentors, EAL support worker., SENCO.   
The pastoral staff are funded through Pupil 
Premium

class teachers meet along with the ‘Progress 
Team’’ which consists of Headteacher, Deputy 
Headteacher, Phase Leader, Pastoral Team 
members, SENCO, and Attendance Officer.  
These meetings are held on a 6-week basis.  
We examine each child on an individual basis 
both pastorally and academically.  We discuss 
their attainment and progress, identifying 
any possible barriers to learning.  Children 
identified as not on track or as not making 
good progress will have interventions put 
into place to address this.  The interventions 
decided upon may be academic, pastoral 
or a combination.  These interventions will 
be discussed and monitored for impact at 
following bunker meetings.  The purpose of 

these meetings is to ensure that every single 
child is given every opportunity to achieve 
their potential and that any barriers to learning 
than can be removed are removed. 

Attainment in the year 2013-2014 our end of 
Key Stage Two results showed that more of 
our children achieved Level 4 and Level 5.

The school invests time and funds to motivate 
the children to maximise their progress and 
to take some responsibility for their learning. 
This has had considerable impact in particular 
at the end of Key Stage 2 where high numbers 
of children make or exceed expected progress 
across subjects.

The most recent inspection in January 2015 
judged school to be Outstanding in all areas.  
The future at New Park Primary School 
is bright with a move into our brand new 
school buildings imminent in May 2015.  We 
continually strive for further improvement in 
our aim of seeking the best opportunities for 
the children in our care.  In everything we do, 
we put our children first.

Maths Level 4 85% 91%

Maths Level 5 40% 51%

Reading  Level 4 93%

Reading Level 5 51%

Writing Level 4 84% 91%

Writing Level 5 32% 45%
GPS Level 4

GPS Level 5

83%

51%


