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St Thomas’ is a warm and welcoming 
voluntary aided Church of England school. 
We have a strong Christian ethos resulting 
in us achieving Outstanding in the church 
school inspection. Our links with the parish 
church are extremely strong and the school 
plays an important part in the life of the 
Golborne community.

We are a single form school with up to 210 
pupils on roll. The large majority of pupils 
are from white British backgrounds, with a 
higher than national proportion of children 
entitled to the pupil premium.

Ofsted inspected our school and judged our 
provision to be GOOD (November 2014). We 
were particularly pleased to be recognised as 
a school with GOOD and OUTSTANDING 
teaching. Our pupils make good progress 
over time. 

In 2010 Ofsted identified many areas 
which they graded as a 3. This included the 
curriculum and attendance. So after taking 
up post, I used this information as a starting 
point. Talking to all stakeholders about their 
children’s learning and attitudes towards 
school, alongside drop ins and an overhaul 
of the school systems, the gaps became 
evident.

Our strategy was firstly for the children to 
develop a love of learning. This involved 
rewriting the curriculum to ensure that every 
day and in every week children were talking 
about a ‘wow’ moment. Practically this was 
developing child led learning, with essential 
learning experiences each week for each year 
group. For example in Reception pupils could 
be handling snakes and tarantulas as part of 
their Jungle theme. In Year 3 this could be 
using their i-pads for a Maths treasure hunt 
of QR codes around the school.

We have developed our gospel values 
throughout the school and established an 
Ethos group. This is a group of children who 
monitor and help resource each months value. 
We firmly believe that our gospel values are 
lived out and teach the children respect.  They 
enable the children to make moral choices in 
an age where everything is permissible, but 
not always beneficial. This has resulted in 
positive whole school behaviour and good 
attitudes to learning.
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Our next strategy was to invest in more i-pads 
and training for the staff; this was on effective 
use of ICT within the curriculum that enables 
teachers to create outstanding lessons. This 
was a high cost in terms of professional 
development; however the investment in 
staff has been worth every penny. It has 
been wonderful to see people grow in their 
knowledge of ICT, then use it to engage and 
develop tomorrows creators of technology.
Attendance has been ruthlessly tackled 
and has risen from significantly below the 
national level to above the national level 
in less than a year. We introduced a free 
breakfast sports club to all pupils, a wide 
range of after school provision and rewards 
for good attendance. This has had a dramatic 
impact.

Ofsted said that ‘Pupil premium funding 
and sports funding have been spent very 
wisely’.  We choose to spend the money on 
additional staffing and experiential learning 
opportunities. This has included trips, 
outdoor and adventurous activities across 
Key Stage 2, specialist instrumental music 
tuition for all the juniors and a specialist 
MFL teacher delivering French from Y1 to 
Y6.

The quality of teaching and learning is 
paramount. To further develop this, it was 
necessary to make new appointments and 
share our good practice with one another. 
Ofsted said that: ‘Astute appointments have 
been made’. This involved the recruitment 
and restructure of a new Strategic Leadership 
Team, Learning Mentor and School Business 
Manager.  This dynamic and highly effective 
team has been the driving force behind the 
schools’ continued success. Outstanding 
practitioners have shared their expertise 
through a lesson study approach. This is 
where teachers and teaching assistants 
observe each other and develop each other’s 
practice. This has quickly enabled the 
teaching to be graded good with outstanding 
elements overall. We are continuing with 
this approach, with the expectation that 
the percentage of outstanding teaching will 
greatly increase over the next year.

We have happy children who now enjoy 
coming to school, staff with high morale 
and expertise. All of this has resulted in an 
upward trend of academic achievement. 

Michelle Brindle, 
Headteacher.


