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This motto is borne out in all that we do here.  Our 
school’s ten core values of: Believe, Aspire, Respect, 
Koinonia, Inclusive, Success, Love, Achieve, Nurture 
and Dare to Dream not only spell out our school 
name, but support the way in which we all conduct 
ourselves.  

We pride ourselves on being a Christian school 
at the heart of our West Yorkshire village with a 
long-standing history. The present school building 
celebrated its 150th anniversary in 2018.  Over the 
years, the school has expanded and the facilities 
have been extensively and impressively developed – 
amongst these we boast a 200m all-weather running 
track along with 2 separate school halls.

Our school was inspected in November 2019 under the 
new Education Inspection Framework implemented 
in September 2019.  This now has a welcomed focus 
on the wider curriculum that schools are providing 
for their pupils; not just a heavy focus on English and 
Maths.  We were delighted with our ‘Good’ outcome.  
This aligned with our school self-evaluation. 
Previously the school was sitting on an ‘Outstanding’ 
judgment from a very outdated framework; since 
2011, the educational landscape has encountered 
some seismic changes where expectations of schools 
have increased massively.

The changes to the framework were a pleasing shift 
for us. We passionately believe that children should 
be developed wholly and not measured only by their 
academic achievements – but by all that they can 
achieve!  For a number of years, we have placed great 
emphasis on ensuring that our core offer fulfills all 
aspects of the curriculum. In order to achieve this, subject 
leadership for staff is expected. They are supported in 
this role by investing in rich professional development 
opportunities to enable our middle leaders to lead 
effectively.  Having a highly intelligent staff team has 
allowed much of this development to be led at a school 
level.  Working together as a collegiate team on shared 
aims and strategies has empowered middle leaders to 
take a proactive approach in leading their curriculum 
area.  Leaders are given dedicated subject leader time 
across the year in order to fulfill their duties.  Leaders 
are expected to conduct regular monitoring exercises 
giving leaders and staff areas to celebrate and develop.  
Leaders share their work regularly with the Governing 
Body. This helps the Governing Body in supporting the 
school to make the right decisions, holding all leaders to 
account and to be progressive.  As a result, our children’s 
daily diet is rich and varied.  We believe strongly that all 
children are able to achieve – it is our duty to find the 
key which unlocks their potential. 

Barkisland CE (VA) Primary School
We believe, We nurture, We succeed! 



School Inspection Performance

Government Initiatives IQ

‘Leaders and governors know the strengths of the 
school and the things that need to be improved.’ 
OFSTED Nov 2019

Barkisland School has a strong reputation of providing 
excellence for all of its pupils, including those children 
who have additional needs.  The Inclusion Manager 
forms part of the Senior Leadership Team (SLT) 
and we are also fortunate to have a Pastoral Support 
Worker in school each day.  In order for children to 
thrive throughout their educational journey here, it is 
imperative that all needs are met, most importantly 
pastoral needs.

Parents and carers are exceptionally supportive of the 
school and its aims, alongside our active PTA group 
who work exceptionally hard to make a significant 
difference to the lives of children through fundraising 
and events. 

Opportunities for professional development has meant 
that where staff leave our school, it is typically for 
promotion.  The SLT and Governing Body acknowledge 
the challenges nationally regarding recruiting senior 
leaders in school and work hard to develop senior leaders 
for the future.  Critically important to us is ensuring that 
the workload of the staff team is manageable.  Much 
work has been completed using the DFE’s toolkit 
on this national issue. Successful changes have been 
implemented without having a detrimental impact on 
the outcomes for children.

Having achieved a good rating under the revised 
OFSTED framework, this now gives us a foundation 
in which to build upon; to enhance the experiences 
further for all who work in our school. 

‘The whole school team want nothing but the best for 
the pupils in their care.’ OFSTED Nov 2019


