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Learning Together

Willow Fields Community Primary is smaller 
than the average-sized primary school situated 
on the northern outskirts of Sunderland. The 
proportion of pupils from minority ethnic 
backgrounds and for whom English is an 
additional language is well below average. 
The proportion of disabled pupils and those 
who have special educational needs is above 
average. Currently, there is a much higher 
than average proportion of disadvantaged 
pupils who are eligible for the pupil premium 
funding.  

Ofsted found Willow Fields Primary to be 
a good school. The highly effective and 
experienced headteacher, ably supported by 
the skilful leadership team, is highly ambitious 
and determined to continue to further raise 
the attainment of pupils and improve their 
well-being.  Recent actions have ensured that 
teaching has improved, accelerating the pace 
of progress pupils make in their learning. 
Achievement is now good and improving. The 
governing body consistently challenges the 

school and holds senior leaders to account. It 
knows the school very well. 

The behaviour of pupils is extremely good and 
they have good attitudes to their work. They 
are polite and have excellent manners. There 
are high levels of trust between pupils and 
adults in the school. Pupils feel very safe and 
secure because the care provided by the school 
is excellent. They are usually eager to learn. 
They are very proud of their school building 
and grounds, and its surroundings.

“The key factor was improving the quality 
of teaching by developing existing staff and 

recruiting outstanding teachers whenever the 
opportunity arose. Two of our teachers were in 
the first cohort in the North East to be trained 
as facilitators of The Outstanding Teacher`s 
Programme and their sharing of expertise 

contributed significantly to improvements in 
the classroom. In summer 2011 the percentage 

of teaching judged to be good or better was 
33% by summer 2014 it was 100% with the 

majority outstanding.”
           Jonathan Twidle – Headteacher 

Willow Fields Community 
Primary School
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The headteacher and senior team have worked 
tirelessly to develop systems and procedures 
that support and encourage each teacher in 
school to improve, such as the ‘Outstanding 
Facilitator’ programme. This continuing work 
is successfully tackling underperformance 
and quickly raising standards. In challenging 
circumstances, the headteacher has skilfully 
built and maintained an effective school team 
who share the same ambition to improve the 
quality of teaching and tackle and eliminate 
all underachievement. 

Senior leaders have an accurate view of 
what the school does well and have clear-cut 
priorities for those areas that require further 
improvement….they communicate a sense 
of drive and urgency to continue to move 
forward quickly. Leaders have ensured that a 
period of changes to staffing has not allowed 
the rates of pupils’ progress to slow.

Self-selected partnerships have proved 
important. A strong link with the NLE at 
Kibblesworth Primary Academy in Gateshead 
improved our self-evaluation practice further.  
Leader’s scrutiny of work, lesson observations 
and data analysis was made more rigorous 
and fed regular pupil progress meetings 

with staff. Further partnership work with the 
Local Authority and two other local schools 
assisted moderation and developments in the 
early years.

“In terms of the curriculum, the children, 
staff and parents developed a Pupil 

Passport of entitlement to compliment the 
national curriculum whilst recognising the 

uniqueness of our children and community.”

Jonathan Twidle – Headteacher

The curriculum is geared to providing the 
children with first hand experiences and this 
in combination with  attaching training days 
alongside existing school holidays and the 
appointment of a dedicated attendance officer 
through Pupil Premium funds , has seen the 
school`s attendance figures rise from the 
lowest groups of schools to the highest.

“As the way in which schools are judged 
changes, so schools need to change their 
own rules of engagement without losing 
their own drive and purpose. This might 
require compiling evidence from sources 
other than Raiseonline. The data in Raise 
in 2014 for example, did not reflect that 
according to Fisher Family Trust Aspire 

data the school was in the top 3% for value 
added from Key Stage 1 to Key Stage 2; 
and in the top 1% for value added from 

foundation Stage to Key Stage 1.” 

Jonathan Twidle – Headteacher 


