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Live, Love, Learn and Be Happy’

St. Nicholas’ is a popular, growing and diverse 
Oxford City School.  The School has grown from 
180 pupils in 2000, 287 in 2006 to 451 in 2013.  We 
have a nursery class and an Autism Base. 47% of 
our children are from minority ethnic groups and 
29% have English as an additional language. 26% 
are on the SEN register.  

The school has grown dramatically due to the 
Oxford City re organisation from middle to primary 
schools.

In 2013, we reviewed our values and vision.  Our 
vision statement ‘Live, Love, Learn and Be Happy’ 
is displayed prominently around the school. 

We were inspected in March 2012. Overall 
effectiveness was satisfactory with some good 
features.  Inspectors recognised that our pupil 
profile is particularly challenging and attainment is 
lower than national.  Key issues were to:

• Raise achievement by improving teaching and 
learning.  

• Teachers set clear learning intentions so that 
pupils know what they have to learn. 

• Marking always identifies how well pupils are 
working towards their targets.

• Strengthen further the impact of  leadership 
and management by:

• Developing the Governing Body’s   role in 
evaluating the work of the school.

We had 18 months to move the school from 
satisfactory to good.

Our next inspection would be by the end of 2013.
We needed to bring the school together showing a 
consistency throughout, the Governors and senior 
leaders needed to be robust and show rigour. All 
staff had training on “Everyone a leader”. This 
provided the staff with an opportunity to play a 
lead role in the strategic planning of the school.

The first task was to re structure the senior 
leadership of the school. The school had grown 
and that had meant new roles being developed to 
support that growth.

The governors became fully involved with school 
life by understanding their role and questioning 
senior leaders on school improvement and 
continually being critical friends.

Whole class teaching needed to be improved to 
ensure that more lessons were deemed to be good 
or outstanding to enable all children to make 
progress thus narrowing the gap.

Assessment for learning played an important role 
within the school. A lead teacher trained the staff 
in a rigorous system of assessing all pupils during 
whole class teaching to ensure a consistency of 
approach from all staff.

We needed to improve our marking policy and 
therefore a senior leader completed training in next 
step marking. This training was then implemented 
in all subjects so that children were clear about 
their targets .

Our system of tracking every child was good 
but could be improved therefore analysis of data 
became a 6 weekly task instead of termly.
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Intervention groups were analysed and re visited 
to see if they were really making a difference and 
narrowing the gap for our vulnerable learners. 
Were they value for money?

We introduced Project X Code to support year 1 
and 2 readers and in particular EAL readers, this 
had a significant impact on their progress.

SATs results

Ofsted revisited the school in October 2013 and 
said:

“Staff and senior leaders ensure that subject areas 
are well organised to give pupils a broad range of 
experiences that promote pupils’ spiritual, moral, 
social and cultural development.”

“Members of the governing body know where the 
school’s strengths and weaknesses lie. They hold 
the school to account and work well in partnership 
with the head teacher and staff to drive the school 
forward. “

“All groups of pupils, including pupils who benefit 
from pupil premium funding, those learning 
English as an additional language and those who 
find learning more difficult, make good progress 
because they are interested in their learning.”

We are proud of our School and the following 
shows some of the many important features of 
St Nicholas’.

The School Council is a very good example of this 
in practice, with each class having a representative 
who is able and willing to put forward the views 
of their class community. Ideas are expressed 
thoughtfully and respectfully. New initiatives are 
implemented and their effectiveness reflected upon.
 
48% of our pupils are from minority ethnic groups 
and this brings a wealth of shared experiences for 
all children. It enables children and adults to learn 
to respect each other regardless of race and religion, 
we are very proud of our school. The school has 
a fantastic relationship with many partnership 
schools including St Clare’s Baccalaureate, Oxford 
High School, Oxford University, Oxford Brookes 
University and The Cherwell School with the 
School Direct programme. 

The Friends of St. Nicholas’ School organise a large 
number of events that enrich the life of the school 
community. The School has 24 after school clubs 
running every week including knitting graffiti, 
karate, scrabble and film club, these clubs show 
the enriched curriculum which we believe supports 
the learning. Inclusion is at the heart of our school 
and this was affirmed by receiving the International 
Award.

The children have been immersed into many 
different cultures and religions which enriches our 
school life.

KS1 2011 2013
Reading 66.1 89.8
Writing 55.9 89.8
Maths 81.4 98.3

KS2 2011 2013
Reading 73.9 84.4
Writing 71.7 84.4
Maths 58.7 86.7


