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An “Inside Out” School 

St Anne Line Catholic Junior School serves the 
communities and Parish in West Basildon, with 
266 pupils, 47% in minority ethnic groups. Over 
the last 5 years we have worked tirelessly to 
achieve the very best for the children in our care 
facing the increasing challenge of education.

We endeavoured to “achieve” without 
compromising our Christian values, responding 
to the demands of education whilst using those 
values to shape policy for improvement.  It is an 
“Inside Out School”.  In achieving success 5 key 
values have influenced planning and delivery.

• Attitude and shared principles are key to 
influencing success in a life journey

• Education must be broad, balanced, 
interactive and enriching

• “Achievement” in all aspects of school life 
should be celebrated and valued 

• Each child is an individual and must be at 
the centre of school improvements – it’s 
WHY we do it.  Systems must enhance the 
progress of the individual

• Investing in Human Resources brings rich 
rewards in achievement

Developing attitudes to learning has been a 
fundamental key to success.  These attitudes 
and values are owned by all. “The St Anne Line 
Way” is the cornerstone of this approach.  The 

values were agreed communally and became our 
code of learning; aiding reflection on behaviour, 
progress, work ethic. A reward system is linked 
to measure expectations.  

Ofsted stated in 2014 “expectations are reinforced 
by the “St Anne Line Way” code…. Behaviour 
is outstanding the pupils have very positive 
attitudes to learning.  The promotion of Spiritual, 
Moral, Social and Cultural Development is 
strong”

Once motivated, pupils need a broad curriculum.  
The core subjects are vital but there is more.  
Sport strongly emphasises participation and 
improvement of skills, encouraging challenge 
to the individual via district and national 
competitions.  Strengths have evolved; 
Gymnastics where the Boys were National Floor 
& Vault Champions in 2011, 2012 and finalists 
in 2013 and 2014. 
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Music is encouraged.  We obtained flutes to 
develop work in Years 4, 5, and 6.  The school 
is a RHS Flagship School for Gardening with 
its own allotment.  In 2013 it was involved in 
the Chelsea Flower Show.  The school has 
a Photography Club.  All these illustrate the 
commitment to wide experience.

Two policies have strongly influenced 
achievement.  The first is linked to writing 
levels, which were disappointing in 2009.  The 
school tackled this by introducing 2 approaches 
– Screen to Page and Big Writing, providing 
training opportunities for staff in both. “First 
Wave” teaching must be at the heart of school 
improvement.  Screen to Page uses film as the 
stimulus for all literacy; it encourages pupils 
to recognise mood, atmosphere, purpose and 
structure and is coupled with “Big Writing” 
which emphasises Vocabulary, Connectives, 
Openings and Punctuation. These initiatives 
ensure SPAG is an integral part of teaching.

The second policy is the response to each 
individual.  How much progress is being made?  
What are the barriers to learning?  The school 
implemented an agreed planning, assessment 
and teaching system which was monitored 
termly following formal assessment, analysed 
on Target Tracker, highlighting progress.  We 
added other dimensions linked to the analysis, 
employing Learning Mentors to explore barriers 
to learning for those pupils making slower 
progress and further administrative staff to deal 

with issues linked to SEN, social issues and 
parental involvement.  We developed structured 
conversation systems involving pupils, parents, 
teacher and support staff aimed at targeting. In 
2013 we received a letter from the Deputy Prime 
Minister praising us for our success with Pupil 
Premium Pupils.

This approach, coupled with many focused, 
small group interventions, with clearly defined 
progress measures, made a huge impact on each 
individual.  

Governors continue to invest in Human 
Resources.  Obtaining good staff was obvious; 
in addition quality CPD which focused on the 
needs of both school and individual, together 
with career development has encouraged high 
quality first wave teaching with impact on 
progress.  Careful selection of training provider, 
the development of staff help clusters, regular, 
supportive, purposeful observation and advice 
strengthened Classroom Practitioners. TA’s were 
trained in key skills and specialisms and were 
encouraged to go for HLTA Status. 

All members of the community are proud that 
the impact of these “Inside Out” policies was 
reflected in our 2014 Ofsted Report.  

Martin Larrett & Nathalie Watson
Partner Headteachers

For more information on St. Anne Line Catholic 
Junior School visit:

www.st-anneline-jun.essex.sch.uk


