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Relationships, Aspirations, 
Sparkle

Our values capture the essence of our school very 
well. Every one of us at Anderton Park - over 
700 children, 100 + staff, more than 1000 parents 
and family members and governors – know that 
excellent relationships are  vital for our children 
to flourish as citizens of Sparkhill, Birmingham, 
Britain and of the world.  There are no outsiders, 
everyone is equal, everyone is treated fairly.
 
We want our children to sparkle! Not to be over 
-confident, smug or obsequious but to have a spark, 
a thirst for life and all its wonders. 
 
We have a beautiful Grade 2 listed Victorian 
building and some modern classrooms for Early 
Years and have recently internally restructured to 
make better use of our space, enabling more small 
teaching groups to take place throughout the day.  

Our school is hidden amongst densely packed 
Victorian housing and is the heart of Sparkhill, 
an area famous for Baltis! Sparkhill is vibrant, 
colourful, busy, with many restaurants, wedding 
dress shops, jewellery stores and fabric in 
abundance! 

Almost all of our children have a strong Islamic 
heritage and a rich sense of family in the UK and 
back home in Pakistan. Some children are from 
Bangladesh, a few from Somalia, the Middle East, 
and recently a growing number of our children are 
from Romania. We have 4 White British children. 
We have 31 languages spoken here and for about 
94%, of children, English is their second language. 

We recently had an unannounced HMI inspection 
as part of the Trojan Horse issue. Earlier this year, 
I had given evidence in the Peter Clarke and Ian 
Kershaw inquiries and am very passionate about 
the issues that many Birmingham schools have 
faced. It was incredibly thorough and the school 
was very successful.

Safeguarding was a top priority long before 
Trojan Horse came along. I want every child 
from Anderton Park to bloom personally and 
professionally. I want them to be future leaders, to 
be great citizens, interesting sparky people. 
 
We train everyone in Child Protection and 
Safeguarding, regularly, thoroughly and we tackle 
issues head on, not shying away from things that 
might be sensitive or tricky. Our most recent 
passions include gender equality and Child Sexual 
Exploitation. Sparkhill and Birmingham both suffer 
from negative press and therefore it is imperative 
that we do all in our powers to instil in our children 
that there is no limit, no ceiling to what they can 
achieve in life.
 
Our progress has gone through the roof this year 
for almost all groups of children. We analyse our 
own data very thoroughly and everyone is a fan 
of RaiseOnline – really! All senior leaders have a 
clear understanding of issues and what to do about 
them. Expertise and time are given where there 
is a need. We do not ever simply do what we’ve 
always done before. We tweak and adapt as all 
good learners do. Senior leaders teach where there 
is need– girls whose progress has slowed in maths, 
higher attainers in Reading, boys lacking self-
esteem, children facing emotional difficulties and 
so on. These groups are not static, their membership 
changes throughout the year.
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Passion is important to us all at APS. Our first 
question in all interviews is, ‘Tell us something 
you’re passionate about.’ You can’t be a role model 
for our children if you’re not a passionate person. 
Our staff meetings begin with Three Minutes of 
Passion! Every teacher talks for 180 seconds about 
one of their passions. No hand-outs, no Q & A - just 
passion. It’s expected, and everyone delivers. Our 
staff are inspirational.
 
Ophelia, in Hamlet says, ‘Lord, we know what 
we are but not what we may be.’ Growth mindset 
is vital. We believe ability is not fixed, there is 
no such thing as ‘reaching your full potential’ as 
potential is limitless. 

You are not born smart, you get smart.

We avoid fixed mindset language – clever girl, good 
boy and so on. This belittles effort. Behaviours 
that accompany such a mindset are poor – lying, 
cheating, giving up – because looking dumb must 

be avoided at all costs. Growth mindset values 
effort, hard work, that mistakes are an opportunity, 
the brain is a muscle and can be strengthened with 
challenge. We want risk taking and challenge to be 
the norm for all our children from the age of three.
 
A real sense of belonging is crucial for confident 
learners. We have improved our curriculum 
to include far more about our own heritage in 
Sparkihill, Birmingham and the UK. There’s not 
much point in knowing about Tutankhamun if 
you’ve never been on a canal trip, know nothing 
about the Jewellery Quarter in your own city. We 
are all proud of being British and love our home.
 

Our pastoral team make a huge difference - 
learning mentors, an attendance office, our own 
school nurse are led by our CP lead who sits on 
several safeguarding groups at city level so our ear 
is as near to the ground as it can be. We challenge 
decisions if they don’t meet our standards and 
readily involve other experts. 

We have a higher than average number of autistic 
and Hearing Impaired children whose parents are 
desperate for their children to stay with us and not 
move out of mainstream into specialist provision. 

Finally, we keep ourselves on our toes. Articles, 
things to make Brummies proud, internet clips, 
ideas, a new book, an inspirational song etc are 
shared regularly amongst all staff. Often, an early 
morning text is sent to staff to put a thoughtful 
spring in everyone’s step. I am a philosophy 
graduate and a Shakespeare fan so am never short 
of a good quote. I will leave you with a favourite ... 

It is not in the stars to hold our destiny but in 
ourselves - Julius Caesar

Sarah Hewitt-Clarkson, Headteacher


